
 
 

 
 

 

Board Policy 07-09 

 

 

DRUG-FREE WORKPLACE 

 
The Charter School is committed to providing a drug- and alcohol-free workplace and to                           
promoting safety in the workplace, employee health and well-being and a work                       
environment that is conducive to attaining high work standards. The use of drugs and                           
alcohol by employees, off the job, jeopardizes these goals, since it adversely affects health                           
and safety, security, productivity, and public confidence and trust. Drug or alcohol use in                           
the workplace is extremely harmful to workers. 
 
Accordingly, consistent with this commitment, the Charter School has developed a drug                       
and alcohol policy that applies to all employees. 
 
Bringing to the workplace, possessing or using, or being under the influence of                         
intoxicating beverages or drugs on any Charter School premises or at any                       
school-sanctioned activity or function is prohibited and will result in disciplinary action                       
up to and including termination. 
 
The Charter School reserves the right to use appropriate means to provide a safe work                             
environment for its employees.  These means may consist of but are not limited to: 
 

● Post-offer, pre-employment drug/alcohol testing; 
● Referral to local authorities; 
● Referral to employee assistance program; 
● Full investigation of accident causes, which includes drug and alcohol testing; 
● “For cause” drug testing (reasonable suspicion testing); 
● Search of School property; 
● Search of employee property, including employee handbags and vehicles, brought                   

onto School property, only in accordance with search policies approved by the                       
Board. 

 
Refusal to submit to a “for cause” drug test or a drug test in connection with an on-the-job                                   
injury or accident is cause for immediate termination. No cause or notice is required to                             
terminate an employee pursuant to this policy.  
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